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LE: Ensign Learning Center
Model/App: Ensign Learning Center
PS: Student Programs PKT: Policies and Procedures
Student of Year Criteria

Grades (90% or higher), Class participation, completing all work, self motivated, and going
Work hard and is persistent
Demonstrate excellent character

Leadership, willingness to help peers, show respect

good daily attendance and no excessive tardies

Displays initiative, honest, respect, responsibility, compassion, and optimism
Obedience, Appreciation, Loyalty, Virtue, and the desire to please

Responsible

Raising their potential

Persevering through obstacles

Must show progress or improvement

Make a place for others

Watch out and care for your fellow classmates

Watch out for and take care of others

Be an example for all fellow classmates

Strive for excellencein all areas

Be closeto and know Heavenly Father as well as those over you

Ability to bring the spirit of the Lord to the classroom and students

Should not be afraid to stand in righteousness as needed

Recognizethat thereis someone over you that you fit in with and aretrying to please
Beresponsiblein getting your homework turned in, be consistently prepared and follow throu
Know who your patriarch is and understand how you tiein to the leadership of the Order
Know who the leaders of the Order are

Look for ways to serve others

Follow school policies and procedurs
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